41.1 Pay for Performing the Duties of a Higher Classification Temporary Assignment Pay
1. Employees who are temporarily assigned the full scope ofadditional duties and responsibilities of a vacant position for more than two or more consecutive full pay periods, shall receive a temporary pay increase of five percent (5%) above their base salary, effective the first day of the qualifying assignment.  fifteen (15) calendar days of a higher level classification will be notified in writing and will be advanced to a step of the range for the new class, that is nearest to five percent (5%) higher than the amount of the pre-promotional step.  If the coverage assignment extends to thirteen (13) or more consecutive full pay periods, the employee’s temporary pay increase shall be adjusted to seven and one-half percent (7.5%) above base salary, effective the first day of the thirteenth pay period. This does not apply to incidental, occasional, or de minimis performance of tasks that do not constitute an assumption of a majority of the vacant position's duties.  Prior written approval from the Employer is required before the assignment begins and before any payment or work is performed under this provision. No retroactive or backpay claims for coverage pay will be honored absent such prior written approval. Coverage pay under this provision shall end upon conclusion of the assignment, and the employee’s base salary shall revert to its regular rate. The Employer may grant a higher salary increase as provided in Subsection 41.5 C.
2. Time spent performing the duties of a higher classification in accordance with this Section will not be eligible to be counted as time for reallocations in Section 40.3.
	Tentative Agreement Reached

	An electronic signature to this Agreement shall be given effect as if it were an original signature.
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