Memorandum of Understanding
WPEA/Yakima 27-29 Negotiations
August 20, 2026
MEMORANDUM OF UNDERSTANDING
BETWEEN YAKIMA VALLEY COLLEGE AND THE WASHINGTON PUBLIC EMPLOYEES ASSOCIATION
RE: One-Time Vacation Accrual Addition Upon Contract Ratification
This Memorandum of Understanding ("MOU") is entered into by and between Yakima Valley College ("the College" or "the Employer") and the Washington Public Employees Association ("WPEA" or "the Union") (collectively, "the Parties") for the purpose of resolving a specific, limited issue arising during negotiations for the 2027-2029 Collective Bargaining Agreement ("the Agreement").
1. Purpose
The Parties agree that, in recognition of the negotiations concluding this Agreement, each employee within the bargaining unit represented by WPEA at Yakima Valley College shall receive a one-time addition of four (4) hours to their vacation leave accrual balance, as set forth below.
2. Eligibility and Amount
· Eligible employees are those employees who hold a classified position within the WPEA bargaining unit(s) covered by this Agreement and who are actively employed by the College as of the effective date of ratification identified in Section 3 below.
· Full-time employees (1.0 FTE) will receive a one-time addition of four (4) hours to their vacation leave accrual balance.
· Part-time and less-than-full-time employees will receive a pro-rated addition, calculated on the same basis used to calculate their regular vacation leave accrual rate under the Agreement.
· Employees who separate from employment, or whose position is not within the bargaining unit, prior to the effective date identified in Section 3 are not eligible for the addition described in this MOU.
3. Effective Date and Administration
The four (4) hour vacation accrual addition described in this MOU shall be credited to each eligible employee's vacation leave balance within one (1) full payroll cycle following the date both Parties ratify the 2027-2029 Collective Bargaining Agreement ("the Effective Date"). The addition will be posted administratively by the College's Human Resources/Payroll office and does not require an individual request or application by the employee.
4. One-Time, Non-Recurring Benefit
The Parties expressly agree and acknowledge that the benefit described in this MOU is a single, one-time addition to vacation leave accrual balances made in connection with ratification of the 2027-2029 Agreement only. This benefit:
· Shall not recur in any subsequent year, contract term, or ratification cycle;
· Shall not be construed as, or administered as, an ongoing or recurring change to any employee's vacation accrual rate, method of accrual, or accrual schedule under Article 10 of the Agreement or any other provision;
· Shall not be added to, or become part of, the base vacation accrual rate for any employee for purposes of any future accrual calculation.
5. No Precedent; Not a "Me-Too" Provision
The Parties further expressly agree that this MOU, and the benefit it provides, is granted solely as a discrete, negotiated resolution specific to this bargaining cycle and shall not, under any circumstance, be cited, relied upon, or introduced as evidence of:
· Past practice, precedent, or an established pattern of bargaining in any future negotiation, mediation, interest arbitration, or grievance arbitration involving the College and WPEA;
· A basis for a "me-too," parity, or equivalent-benefit claim by any other bargaining unit, employee organization, or exclusive representative at Yakima Valley College or within the Washington community and technical college system;
· An obligation, expectation, or commitment on the part of the College to provide the same or a similar benefit in any future collective bargaining agreement, memorandum of understanding, or side letter, with WPEA or any other party.
Nothing in this MOU amends, modifies, or supersedes any Article of the Agreement, including but not limited to any Article governing vacation leave accrual. This MOU exists independently of, and outside, the base Agreement and expires by its own terms upon full performance of Section 3.
6. No Waiver of Rights
Except as expressly set forth in this MOU, nothing herein shall be construed as a waiver of any right, benefit, or position of either Party under the Agreement, applicable law, or WAC 357. This MOU shall not be used to interpret, construe, or apply any other provision of the Agreement.
7. Duration
This MOU is effective upon execution by both Parties and expires automatically upon the completion of the one-time vacation accrual addition described in Section 3. This MOU shall not be incorporated into, or attached as an appendix to, the Agreement, and shall not survive beyond satisfaction of its terms.
SIGNATURES
By signing below, both Parties acknowledge and agree to abide by this Memorandum of Understanding.
YVC Chief Negotiator Signature
___________________________________  Date ______________
Reanette Etzler
WPEA Chief Negotiator Signature
___________________________________  Date ______________
Heather Kafton
