MEMORANDUM OF UNDERSTANDING
Supervisory Training for Represented/Classified Employees
This Memorandum of Understanding (“MOU”) is entered into between Highline College and WPEA regarding training requirements for supervisors and managers who supervise employees represented by the Union.
1. Purpose
The purpose of this MOU is to ensure that individuals responsible for supervising classified employees receive appropriate training.
2. Required Supervisory Training
Classified staff shall only be supervised by individuals who have successfully completed Employer-provided training specifically addressing the supervision and management of represented/classified employees.
At a minimum, the Employer shall ensure that the supervisory and managerial training required by WAC 357-34-055 is provided and completed. The Employer may provide additional training as necessary to ensure supervisors understand their responsibilities when supervising represented employees.
3. Training of Current Temporary Supervisors
All current supervisors and managers who supervise bargaining unit employees for 60 days or more shall successfully complete the required training no later than January 1, 2027 or within 60 days of appointment.
4. Training Records
The Employer shall maintain records identifying supervisors and managers who are required to complete the training and the date of successful completion.
Upon request, the Employer shall provide the Union with documentation sufficient to demonstrate compliance with this MOU, including the training completion date for supervisors responsible for supervising bargaining unit employees. 
5. Ongoing Training
All supervisors shall complete refresher training at least once every two (2) years. The refresher training shall address changes to the Collective Bargaining Agreement and current best practices for supervising represented employees.

6. No Waiver of Bargaining Rights
Nothing in this MOU shall be construed as a waiver of either party’s rights or obligations under the collective bargaining agreement or applicable law. This MOU does not diminish the Union’s rights to represent bargaining unit employees or to bargain over mandatory subjects of bargaining.
7. Duration
This MOU shall become effective upon execution by the parties and shall remain in effect for the duration of the collective bargaining agreement unless superseded by a subsequent written agreement between the parties.
For purposes of implementation, the deadline for all current supervisors to complete the required training shall be January 1, 2027.

	Tentative Agreement Reached

	An electronic signature to this Agreement shall be given effect as if it were an original signature.

	For Highline College
	    
	For WPEA
	

	Melanie Lawson
	Date
	Christi Hill
	Date
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