Article 4 – Hiring and Appointments
· Increases the time to revert to a previous position from 15 days to 30 days
Article 9 – Training and Development
· Increases New Employee Orientations with the Union from 30 minutes to 60 minutes
Article 12 – Vacation
· Removes and revises language around “blackout” periods when scheduling leave
Article 14 – Shared Leave
· Updates language to reflect recent statutory changes
Article 16 – FMLA
· Allows for the use of Bereavement as a partial wage replacement when on PFML
Article 17 – Suspended Operations
· Updates language where Employers will attempt to provide suspended operations notifications by 5:30am
· Clarifies that suspended operations applies to both on campus and remote 
Article 18 – Miscellaneous Leave
· Updates definition of Family
· Allows for additional forms of leave for the purposes of bereavement
· Converts Wildfire Disaster Leave to Disaster Leave, allowing for greater flexibility should members be impacted by a declared state of emergency
Article 19 – Leave without Pay
· Now allows for use of Personal Leave when requesting time off for reasons of faith or conscience
Article 20 – Commute Trip Reduction and Remote Work
· Requires 14 days notice when modifying a telework agreement
Article 28 – Discipline
· Requires at least 3 days notice when scheduling any investigatory interview
Article 39 – Union Activities
· Allow Shop Stewards the ability to use state email and other technology when communicating with Union staff.
· Clarifies that members can use state email to request representation
Article 42 – Compensation
· Provides no general wage increase (COLA) over the life of the agreement, unless revised by MOU GWI below
· Provides no job classification specific increases
MOU C – Classified Staff Meetings
· Allows for 2 paid union meetings each fiscal year
MOU XX – Leave Lump Sum
· The Employer will provide an additional leave bank of 40 hours, prorated for part time, for employee use over the life of the agreement.  The leave can be used similar to vacation leave but has no cash value when separating from employment.
MOU XXX – Personal Leave Day
· Provides 1 additional personal leave day each fiscal year
MOU GWI – General Wage Increase 
· Should any other union negotiate a higher general wage increase (COLA), the state will automatically provide that percentage increase to WPEA Higher Education members.
