Tentative Agreement
WPEA GG 2027-2029 Negotiations
September 11, 2026
Page 1 of 2

X. Memorandum of Understanding
Between
The State of Washington 
and
Washington Public Employees Association
Internal Movement Pilot
Intent
This Memorandum of Understanding (MOU) is entered into by and between the Employer and the Washington Public Employees Association (WPEA) for the purpose of establishing an Internal Movement Pilot applicable to bargaining unit positions.
1. Pilot Program
Effective July 1, 2027, the parties agree to implement a pilot program designed to expand internal transfer (as defined in Article 41.12) and elevation (as defined in Article 41.15) opportunities, within the same agency, for represented employees and to evaluate operational impacts associated with such opportunities.
2. Internal Posting Requirements
During the pilot period, when an eligible vacancy occurs, and the Employer determines to fill the position, the permanent, vacated, WPEA bargaining unit position will be posted internally for seven (7) calendar days prior to any external posting.
3. Priority Review for Internal Candidates
Permanent bargaining unit employees who submit their interest in the vacant position, that is consistent with the intent of the Pilot Program (Section 1), and meet the minimum qualifications for the position will receive priority review and consideration before the Employer proceeds with external recruitment.
4. Appointment of Qualified Internal Candidates
The Employer will appoint the internal candidate to the vacant position, provided:
1. The WPEA bargaining unit employee meets the minimum qualifications; 
2. Employer determines the employee possesses the required competencies; skills, and abilities to perform the essential duties of the position with normal orientation and training; 
3. the employee has no documented performance issues within the past year; 
4. There is no pending disciplinary action;  
5. The employee is not under investigation for alleged misconduct. 
If more than one bargaining unit employee meets these criteria, the Employer will appoint the most senior qualified applicant.  Seniority ties will be broken in accordance with Article 34.1.C.
5. Employer Discretion
The Employer retains sole discretion to determine whether an internal applicant meets the competencies, skills, abilities, and job‑related qualifications necessary for successful performance. This determination is final and is not subject to the grievance process outlined in Article 30.


6. Evaluation and Sunset Provision
The parties will evaluate the effectiveness of the pilot program prior to the expiration of the 2027–2029 Collective Bargaining Agreement (CBA). Unless the parties mutually agree to continue, modify, or expand the pilot, this MOU will expire on June 30, 2029. 
This MOU will become effective on July 1, 2027.

	An electronic signature to this Agreement shall be given effect as if it were an original signature.

	For the Employer
	
	For the Union

	
	
	

	/s/
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	James Dannen, Labor Negotiator
OFM/SHR Labor Relations & Compensation Policy Section
	
	Amanda Hacker, President
WPEA
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