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[bookmark: _Toc138411559][bookmark: _Toc188002485]Article 29
Presumption Of Resignation
[bookmark: _Toc138411560][bookmark: _Toc188002486]29.1	Unauthorized Absence
When an employee has been absent without authorized leave and has failed to contact the Employer for a period of three (3) consecutive days, the employee is presumed to have resigned from their position. The Employer will make two (2) attempts to contact the employee to determine the cause of the absence, which may include contacting local law enforcement and requesting a welfare check. Except for employees scheduled for overnight shifts, the Employer will attempt to contact the employee once during the first part of the employee’s regular shift and once during the latter part of the employee’s regular shift. For employees not returning from scheduled vacations, the Employer will call the employee’s emergency contact number(s) to attempt to establish the employee’s whereabouts. 
[bookmark: _Toc138411561][bookmark: _Toc188002487]29.2	Notice of Separation
When an employee is presumed to have resigned from their position, the Employer will separate the employee by sending a separation notice to the employee by certified mail to the last known address of the employee. The Employer will provide a copy of the separation notice to the Union President through certified mail or personal service. 
[bookmark: _Toc138411562][bookmark: _Toc188002488]29.3	Petition for Reinstatement
An employee who has received a separation notice may petition the Employer in writing to consider reinstatement. The employee must provide proof that the absence was involuntary or unavoidable. The petition must be received by the Employer via email or postmarked within fourteen (14) calendar days after the separation notice was deposited in the United States mail. The Employer must respond in writing to an employee’s petition for reinstatement within ten (10) calendar days of receipt of the employee’s petition.
[bookmark: _Toc138411563][bookmark: _Toc188002489]29.4	Grievability
Denial of a petition for reinstatement is grievable,. through the Agency Head step of the grievance procedure. The grievance may not be based on information other than that shared with the Employer at the time of the petition for reinstatement.
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	An electronic signature to this Agreement shall be given effect as if it were an original signature.
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	Date: September 15, 2026

	James Dannen, Labor Negotiator	
OFM/SHR Labor Relations & Compensation Policy Section
	
	Amanda Hacker, President
Washington Public Employees Association 
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