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Off-Duty Conduct
25.1	The off-duty activities of an employee may not be grounds for disciplinary action unless said activities are a conflict of interest as set forth in RCW 42.52 or a nexus exists between the employee’s activities and employment. Employees shall report all arrests and any court-imposed sanctions or conditions that affect their ability to perform assigned duties to their Appointing Authority prior to their scheduled work shift or within forty-eight (48) hours twenty-four (24) hours or prior to their scheduled work shift, whichever occurs first.
25.2	Employees shall report any court-imposed sanctions or conditions that affect their ability to perform assigned duties to their Appointing Authority prior to their scheduled work shift or within twenty-four (24) hours, whichever occurs first. For WSP employees who must meet the requirements of the Criminal Justice Information System’s (CJIS) Security Policy, it is presumed that any arrests, criminal charges and restraining/no contact orders affect their ability to perform assigned duties.
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	An electronic signature to this Agreement shall be given effect as if it were an original signature.

	For the Employer
	
	For the Union
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	Date: September 15, 2026

	James Dannen, Labor Negotiator	
OFM/SHR Labor Relations & Compensation Policy Section
	
	Amanda Hacker, President
Washington Public Employees Association
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