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[bookmark: _Toc138411450][bookmark: _Toc188002376]Article 10
Holidays
[bookmark: _10.1_Holidays][bookmark: _Toc138411451][bookmark: _Toc188002377]10.1	Holidays
The following days are legal holidays as designated by statute:
	1. New Year’s Day
	First day of January

	2. Martin Luther King Jr. Day
	Third Monday of January

	3. President’s Day
	Third Monday of February

	4. Memorial Day
	Last Monday of May

	5. Juneteenth Day
	June 19th 

	6. Independence Day
	July 4th

	7. Labor Day
	First Monday of September

	8. Veterans’ Day
	November 11th

	9. Thanksgiving Day
	Fourth Thursday of November

	10. Native American Heritage Day
	Day immediately following the fourth Thursday in November

	11. Christmas Day
	December 25th

	12. Personal Holiday
	As provided in Section 10.3 below



[bookmark: _Toc138411452][bookmark: _Toc188002378]10.2	Holiday Rules
The following rules apply to the holidays listed:
A.	Employees will be paid at a straight time rate even though they do not work.
B.	If an employee works on a holiday, they will be paid for the actual hours worked at the straight time rate plus the overtime rate, as outlined in Article 7 Section 7.1 B, Overtime.
C.	For full-time employees on a Monday through Friday work schedule:
1.	Whenever any holiday falls on a Saturday, the preceding Friday shall be the holiday. 
2.	Whenever any holiday falls on a Sunday, the following Monday shall be the holiday.
D.	For full-time employees not on a Monday through Friday work schedule:
1.	When a holiday falls on the employee's scheduled workday, that day will be considered the holiday.
2.	When a holiday falls on an employee's regularly scheduled day off, the agency will decide whether it will be observed on the employee’s workday before or after the holiday.
3.	An employee may request an alternate day off as their holiday as long as the requested day off falls within the same pay period as the holiday. The Employer may approve or deny the request.
E.	For employees working a night shift schedule which begins on one (1) calendar day and ends on the next, the holiday shall be determined by the agency to commence either at the start of the scheduled night shift that begins on the calendar holiday, or at the start of the shift that precedes the calendar holiday.
The decision will be the same for all employees in a facility unless there is agreement to do otherwise between the agency and one (1) or more affected employees, or with the Union, which will constitute agreement of the employees.
F.	Part-time employees who are employed before and after the holiday will be compensated in cash for the holiday in an amount proportionate to the time in pay status during the month to that required for full-time employment.
G.	Full-time employees who are employed before the holiday and are in pay status for eighty (80) non-overtime or non-standby hours during the month, not counting the holiday, or are in pay status for the entire work shift preceding the holiday, will receive compensation for the holiday. Employees who resign or are dismissed or separated before a holiday will not be compensated for holidays occurring after the effective date of resignation, dismissal, or separation.
[bookmark: _10.3_Personal_Holiday][bookmark: _Toc138411453][bookmark: _Toc188002379]10.3	Personal Holiday
A.	Each employee may select one (1) personal holiday each calendar year, under the following conditions:
1.	The employee has been or is scheduled to be continuously employed by the state for more than four (4) months;
2.	The employee has given not less than fourteen (14) calendar days’ notice to the supervisor; provided, however, the employee and the supervisor may agree upon an earlier date; and
3.	The number of employees selecting a particular day off allows an agency to continue its work efficiently.
B.	Entitlement to the holiday will not lapse when denied under Subsection A.3, above.
C.	Full-time, alternate work schedule employees shall receive regular pay for each personal holiday.
D.	Part-time employees shall be entitled to the number of paid hours on a personal holiday that their monthly schedule bears to a full-time schedule.
E.	Part or all of a personal holiday may be donated to another employee for shared leave. That portion of a personal holiday that is accrued, donated as shared leave, and then returned during the same calendar year to the donating employee, may be taken by the donating employee.
F.	A personal holiday for full-time employees will be equivalent to their permanent work shift on the day selected for personal holiday absence.
G.	Upon request, an employee will be approved to use part or all of their personal holiday for:
1.	The care of family members as required by the Family Care Act, WAC 296 130;
2.	Leave as required by the Family Military Leave Act, RCW 49.77 and in accordance with Article 18, Section 18.12; or
3.	Leave as required by the Domestic Violence Leave Act, RCW 49.76.
4.	Holiday for reason of faith or conscience:
10.4	Only Section 10.3, Personal Holiday, applies to the bargaining units at the Washington State School for the Blind and Washington State Center for Deaf and Hard of Hearing Youth.
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	An electronic signature to this Agreement shall be given effect as if it were an original signature.

	For the Employer
	
	For the Union

	
	Date
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	Date: September 15, 2026

	James Dannen, Labor Negotiator	
OFM/SHR Labor Relations & Compensation Policy Section
	
	Amanda Hacker, President
Washington Public Employees Association
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